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1. Introduction and Overview 

 

At Tetherdown, we proudly uphold the principles of the Equality Act 2010, demonstrating our 
commitment to equality, diversity, and inclusion in every aspect of our community. We aim to 
provide an inclusive, welcoming environment that values everyone's unique contributions and 
fosters a culture where all members of our school community are respected and valued. 

 

Our commitment to equality involves: 

 

Eliminating discrimination and any prohibited conduct as outlined by the Equality Act. 

Advancing equality of opportunity between individuals who share protected characteristics and 
those who do not. 

Fostering good relations by encouraging understanding, acceptance, and respect across different 
backgrounds and identities. 

We are dedicated to the spiritual, moral, social, and cultural development of our pupils, with 
particular emphasis on celebrating diversity and addressing any prejudicial incidents with clarity 
and urgency. 

 

2. Legal Framework and Guidance 

 

This policy is informed by: 

 

The Equality Act 2010, which outlines our duty to prevent discrimination and promote equality. 

The Equality Act 2010 (Specific Duties) Regulations 2011, requiring schools to publish equality 
information and objectives. 

Department for Education (DfE) guidance on applying the Equality Act within schools. 

This document also provides a foundation for ensuring that equality considerations are embedded 
within our policies and practices, supporting our school’s mission to create a respectful, inclusive 
environment for all. 

 

3. Roles and Responsibilities 

 

The Governing Board will ensure that equality information and objectives are clearly 
communicated and updated regularly, at least once every four years. 

Delegate responsibility for monitoring these objectives to the headteacher, who will provide 
updates on progress. 

 

The Headteacher will: 

 

Foster a thorough understanding of equality objectives among staff, pupils, and parents. 

Track and report the achievement of these objectives to the Governing Board. 

All staff members are expected to incorporate these objectives into their daily practices, 
interactions, and instructional methods, actively contributing to the achievement of an inclusive, 
respectful school environment. 
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4. Eliminating Discrimination 

 

Our school actively works to eliminate discrimination by adhering to all aspects of the Equality Act 
2010. This involves embedding non-discriminatory practices within our policies, training staff on 
equality matters, and regularly reminding governors and staff of their responsibilities under the Act. 

 

We designate specific staff members and governors to monitor equality issues, ensuring that any 
arising matters are promptly addressed, discussed, and documented in meeting minutes. New staff 
members receive Equality Act training as part of their induction, and all staff review this policy 
annually to remain current on their roles in fostering a discrimination-free environment. 

 

5. Advancing Equality of Opportunity 

 

We advance equality of opportunity for all members of our community by: 

 

Reducing disadvantages linked to protected characteristics (e.g., supporting pupils with disabilities 
or addressing homophobic bullying). 

Taking steps to meet specific needs associated with protected characteristics (e.g., providing 
space for Muslim pupils to pray). 

Promoting full participation in school activities among all pupils, regardless of their background. 

To meet this commitment, we monitor data on discrimination incidents and review this information 
to ensure that staff receive relevant training. The school’s promotion of understanding, respect, 
and inclusivity is shared with the school community to maintain awareness of these efforts. 

 

6. Fostering Good Relations 

 

Our school fosters good relations between individuals with and without protected characteristics 
by: 

 

Integrating diverse cultural and religious content across the curriculum, including subjects like RE, 
PSHE, citizenship, and literature. 

Holding assemblies and focus weeks on topics of inclusion, equality, and respect. 

Collaborating with local community leaders and inviting them to speak at assemblies. 

Encouraging our school council, which comprises pupils from diverse backgrounds, to promote 
unity and respect within the school. 

These efforts are complemented by initiatives that address any existing tensions within the student 
body, fostering a culture of acceptance and respect. 

 

7. Equality in Decision-Making 

 

We give due consideration to equality whenever significant decisions are made. When planning 
events such as school trips, we consider factors like: 

Avoiding conflicts with religious observances. 
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Ensuring accessibility for students with disabilities. 

Providing equitable facilities for all genders. 

We conduct an Equality Impact Assessment alongside risk assessments for school events and 
activities, documenting our active consideration of equality duties. 

 

8. Equality Objectives 

 

At Tetherdown we strive to ensure that each individual feels valued, confident, and capable of 
achieving their potential. In support of these aims, we work to: 

Challenge all forms of prejudice and discrimination, whether based on gender, race, culture, faith, 
or ability. 

Highlight the positive contributions of diverse individuals and groups to our school community. 

Reflect diverse backgrounds and perspectives in curriculum planning, teaching resources, and 
daily lesson content. 

Our curriculum policies integrate diverse perspectives and contributions from individuals of 
different abilities, genders, and cultural backgrounds. Within the constraints of the National 
Curriculum, we explore issues related to equality and diversity across PSHE and RE, helping 
students to understand and appreciate varied belief systems and lifestyles. 

 

9. Celebrating Diversity and Addressing Prejudice 

 

We are committed to creating a prejudice-free environment, responding to any prejudice-related 
incidents with utmost seriousness. Our procedures for handling such incidents ensure appropriate 
actions are taken to resolve issues fairly and thoroughly. 

 

We promote values of: 

 

Respect and understanding for others. 

An inclusive attitude and celebration of diversity. 

Awareness of what constitutes discriminatory behaviour. 

Staff members are expected to model inclusivity and openness, encouraging compassion and 
curiosity within our school community. Staff also have access to training and resources to 
strengthen their understanding of equality issues and respond effectively when incidents occur. 

 

10. Equality and Dignity in the Workplace 

 

Our commitment to equality extends to our staff, ensuring that no member of our team faces 
discrimination due to their age, disability, gender, race, religion, or any other protected 
characteristic. All employment practices, including disciplinary actions, are conducted impartially 
and with respect for diversity. The principles of equal opportunity also guide staff recruitment, 
ensuring all candidates receive fair treatment. 

 

11. Diversity and Representation 
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We are dedicated to ensuring representation and inclusivity throughout our school. Our diversity 
objectives reflect the unique needs and strengths of our school community, and we are committed 
to ongoing improvement in this area, ensuring a balanced representation across all facets of 
school life. 

 

12. Closing Statement 

 

Our school does not tolerate prejudice in any form, and we continuously strive to create a more 
respectful, inclusive environment for all. The policies and practices outlined in this document 
support our commitment to equality and reinforce our dedication to fostering a welcoming, diverse, 
and respectful community for everyone. 

This Equality Information and Objectives Statement, along with:  
• Accessibility plan 
• Risk assessment 
• Behaviour and Anti-Bullying Policy 
• PSHE Policy 
• All curriculum policies to reflect our ongoing commitment to promoting understanding, 

inclusivity, and respect for all members of our school community. 


